This is Me…
Please fill out the information below in detail:
What do you value? (Explain)
What activities and assignments give you back more energy than you put into them? (Explain)
What do you want to accomplish at work? (Explain)
What are your goals to accomplish the items above? (Explain)
What are your biggest strengths?  Meaning, only things you can do? (Explain)
What role would be ideal for your goals and strengths? (Explain)
What specific tasks would you enjoy performing in that role? (Explain)
What specific tasks would you not enjoy performing in that role? (Explain)
What would be success in your opinion? (Explain)
What would be personally fulfilling in your role? (Explain)
What do you expect from the people you work with? (Explain)
What behaviors should they expect from you? (Explain)

Please take the MBTI assessment:  https://www.mbtionline.com/TaketheMBTI?gclid=Cj0KCQiAheXiBRD-ARIsAODSpWPdOdbm8L-ry4w6Evb-I3bA_gG-2te5e9eASswXdhXXU9uMSgYZXwYaAuCiEALw_wcB 
Please take the StrengthsFinder assessment:
https://www.gallupstrengthscenter.com/product/en-us/10003/cliftonstrengths-34
Please take the Enneagram assessment:
https://www.integrative9.com/getyourtype/selection/?product=pro&currency=USD 
Please fill out the humble, hungry, and smart personal assessment: 
https://www.tablegroup.com/imo/media/doc/IdealTeamPlayerSelfAsssesment(11)NEW.pdf 
Lastly, can you fill out a paragraph for the following questions:
In a word, the one thing I need from my team members is: (Explain)

These are the types of communication that help me the most with my team (i.e., having opportunities to sit and talk together, getting directions in writing, being asked for my input and ideas, etc.):  Feel free to add your own items to the list. (Explain)

I try to be easy to get along with, but like most people, I have a few "hot buttons."  Very briefly, here are some of mine:

I believe my biggest strength is. You can help me by encouraging:

My weakness is. You can help me by doing:

How I like interaction when I have reached a point of stress: 

When teammates have identified a potential blind spot in my role, I like feedback in this way:

Lastly, I think you ought to know that:
